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I. VACANCY LIST

See Section II, the "Master Recruitment Source List" (""MRSL") for recruitment source data

Job Titl Recruitment Sources ("RS") RS Referring
ob Title Used to Fill Vacancy Hiree
Account Executive 1-7 4

This report was modified in May 2022 to address reporting issues
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II. MASTER RECRUITMENT SOURCE LIST ("MRSL")

RS
Number

RS Information

Source Entitled
to Vacancy
Notification?
(Yes/No)

No. of Interviewees
Referred by RS
Over
Reporting Period

Direct Employers Association (association distributing
job postings to state and/or local job banks)

7602 Woodland Drive, Suite 200

Indianapolis, Indiana 46278

Manual Posting

iHeartMedia.dejobs.org

20880 Stone Oak Pkwy

San Antonio, Texas 78258

Phone : 210-253-5126

Url : http://www.iheartmedia.dejobs.org
Talent Acquisition Coordinator

Manual Posting

iHeartMediaCareers.com

20880 Stone Oak Pkwy

San Antonio, Texas 78258

Phone : 210-253-5126

Url : http://www.iheartmediacareers.com
Talent Acquisition Coordinator

Manual Posting

iHM Human Capital Acquisition

z

LinkedIn-Not directly contacted by SEU

Trident Technical College

North Charleston, South Carolina

Phone : 843-574-6119

Url : http://tridenttech-csm.symplicity.com/
Email : tridenttech-csm@symplicity.com
Jennifer Pinckney

www.mediagignow.com

300 South Riverside Plaza Suite 800
Chicago, Illinois 60606

Phone : 336-553-0620

Url : http://www.mediagignow.com

Email : customerservice@mediagignow.com
MediaGigNow.com

TOTAL INTERVIEWS OVER REPORTING PERIOD:
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III. RECRUITMENT INITIATIVES

Page:

Date

Type of No. of
Recruitment Initiative Brief Description Of Activity Stations
(Menu Selection) Participants

Participant Title

12/20/2020

Provision of training to | In December 2020 our SEU took the 1
management Harassment Prevention: A
Commonsense Approach for Managers
Training Course provided by
iHeartMedia Learning Center. The
course focuses on preventing sexual
harassment and emphasizes the
importance of facilitating a safe and
inclusive work environment that
provides equal opportunities to all.

President

Ongoing
Event

Establishment of a As part of the program, the Digital Lead (4
mentoring program met with the Account Executive monthly
from 4.23.21-7.1.21 to introduce new
digital products and learn the skills
needed to qualify for higher-level digital
positions within the industry. Among
other things, the training program
covered Streaming and the power of 200
platforms, Latest and greatest with OTT
and iHM OTT, Location Training and
the Power of Discovery.

Senior AE
AE

AE

SVPD

6/17/2021

—

Provision of training to |In June 2021, one of our SEU managers
management took the Valuing Diversity training
course provided by iHeartMedia
Learning Center. The online course
emphasized the many ways in which a
diverse workforce and a culture of
inclusion are a source of strength for an
organization

President

373
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